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LOOKING AHEAD 

jes THIS its seventy-fifth anniversary, Illinois State Normal Uni- 
versity looks ahead to a fourth quarter century of cooperative 

service with new emphasis and renewed energy flowing into cer- 

tain phases of its life. 

A. Illinois State Normal University will emphasize the education 
of teachers for specific work. Strong divisional organizations 
in elementary education, secondary education, commerce, art, 
and other fields function to guide students’ work in line with 
this purpose. 

B. The University aims to send its graduates out with an educa- 
tion befitting professional citizens. 


C. Revised curricula call for a more effective unity of educational 
theory and practice. This purpose becomes the central motive 
for strengthening the organization of the training schools. 


D. Illinois State Normal University aims to build avenues of 
wholesome contact with the schools of the state in order that 
its service and its leadership may harmonize with the larger 
state program. 


E. Through such cooperative contacts the University hopes to 
place its graduates to fit the needs of the schools they will 
serve. Its appointment service is being reorganized to correlate 
more effectively this service relation with the schools of the 
state. 


F. The University hopes to follow up the work of its graduates 
and will respond to requests of school boards, superintendents, 
principals, and supervisors in the field by helping these grad- 
uates to meet new service conditions. 


The following paragraphs set before the school administra- 
tors of the state more in detail the essentials of the University’s 
program. 


PREPARATION FOR SPECIFIC WORK 

Revision of curricula which 1s in progress emphasizes the 
viewpoint that the education of teachers should be pointed toward 
specific teaching positions. In line with this same purpose the 
administrative plan of the University has been reorganized into 
strong divisional organizations under the leadership of directors 
of divisions. This plan of organization should insure that the stu- 
dents’ professional preparation will be planned and coordinated 


with definite reference to the service to be rendered and not be- 
come a compromise between contending influences within the 
University. 


TEACHERS THAT ARE PROFESSIONALLY EDUCATED 

In each of the revised curricula there is a cultural core which 
includes a year’s work in English literature and expression, a 
year’s work in the biological and physical sciences in modern 
life, at least a year’s work in the social sciences, and at least a 
quarter's work in appreciation of fine arts. It is hoped to 
select and organize the content of these courses and present 
them in a manner that will bring students to grips with the 
fundamental values and issues of civilization and modern life. 


THE INTEGRATION OF THEORY AND PRACTICE 

The facilities for observation and student teaching are in 
process of reorganization under the direction of the Dean of the 
Training Schools. Such reorganization will make it possible to 
bring into close relation the work in educational theory and . 
practice, an important factor in the revised curricula. During 
the entire training period the student will be in contact with 
actual schoolroom life for at least two hours of every week, and 
will come to share the responsibility of the organization as a 
teacher for the equivalent of the whole school day for twelve 
weeks. Theory will take its point of departure from experience, 
and both will develop together in relation to practice as integral 
parts of the growing professional life of the student. Under 
such a plan theory should become effective in practice, and prac- 
tice should give point and power to theory. 

A corps of well prepared instructor-supervisors will be re- 
sponsible for much of the work in education. They will guide 
the observation of students, and as members of the training-school 
staff will share the direction of student-teaching with the critic 
teachers. These conditions dictate the creation of an unusually 
fine corps of critic teachers who bear the major responsibility of 
creating a character of schoolroom life that brings sound theory 
and modern practice into a wholesome union. 


RECIPROCAL SERVICE RELATIONS 

Service to the public schools of the state is justification for 
the foundation and the reason for the growth of this institution 
for teacher preparation. The University has adopted a policy of 


building up avenues of contact with its service field in order that. 
its curricula and its instruction may march forward abreast with 
the best educational forces of the state, The needs and problems 
of the field, and the developing strands of educational progress 
of the state should constitute warp and woof woven into the 
pattern of our University life. To do our work we must maintain 
these vital cooperative contacts. 


REORGANIZED APPOINTMENT SERVICE 

The quality of the service our graduates render in the com- 
munities of the state will be the measure of our success. When 
we have prepared a teacher for specific service our duty is not 
done. We should place this teacher where the greatest service 
can be rendered. Teachers differ; positions and communities 
differ. Illinois State Normal University proposes to do its utmost 
in the way of an intelligent selection of candidates who are best 
suited to positions to be filled. 

In setting our face to this problem we propose to follow these 


guides: 


1. We shall aim to serve the children of the state, rather than 
merely to place our candidates. 

2. We shall aim to know our candidates, and shall present super- 
intendents and boards of education with the facts as we 
know them. 

3. We shall submit the credentials of only those candidates who 
we think are qualified; and we shall point out the limitations 
of those whose credentials are submitted. 

4. We shall aim to become acquainted with the particular needs 
in the various schools, consider carefully the requirements of 
the vacancy as reported, and submit credentials of the best 
candidates available for the position. 

5. We shall keep this service responsive to the actual needs of 
the public schools, and we solicit and welcome criticism that 
will improve its quality. 

6. We shall aim to conduct the office work of the Bureau of 
Appointments in a businesslike manner. 


But we must depend upon you, the public school officials of 
the state, to help set the stage for the appointment office to best 
serve your interests. We need full data with reference to posi- 
tions to b filled. This information should include if possible 


the grade or subject to be taught, whether experience is required, 
the size of groups to be handled, the particular problems such as 
discipline, foreign pupil populations, retarded groups, religious 
restrictions, and similar facts. It is well that we know something 
of the type of work you wish done, whether you employ “free 
periods” in your program, wish a teacher adapted to “‘socialized 
recitation” or other plans. If you see point in so doing, you might 
mention a member of our faculty who understands your educa- 
tional point of view; this may help us serve you the better. We 
should know the salary to be paid, or the salary range for the 
position. 


We shall acknowledge receipt of your letter immediately. 
We shall then make choice of candidates to be submitted, forward 
their credentials to you, and instruct candidates to comply with 
your wishes in the matter of written and personal applications. 
We shall be glad to make appointments in advance for interviews 
on the campus, and we shall be able to make such arrangements 
on short notice. Many times you will be able to see a candidate 
teach if you visit the campus. 


Our Bureau of Appointments will be organized with the Dean 
of the Training Schools as the responsible head. A well qualified 
secretary of the bureau has been secured in the person of Miss 
Hester M. Hood. Miss Hood is well trained, having her A.M. 
degree from Northwestern University. She will rank as an in- 
structor on the University faculty and will do a small amount of 
teaching one or two quarters of the year. She has been a suc- 
cessful manager of a commercial placement bureau. She will be 
responsible for keeping the working machinery of the bureau in 
order, and will cooperate with the Dean of the Training Schools 
and the Directors of Divisions in the selection of candidates. In 
the appointment office there will be filed reports from the staff of 
supervisor-instructors and critic teachers on work done by the stu- 
dent in student teaching, reports from the faculty of the Teachers 
College, and reports on work in the field for those with experience. 
As suggested before we hope to capitalize the wide acquaintance of 
members of our faculty in selecting the right candidates for the 
the positions you report to us. 


Below you will find listed the personnel responsible for the 
administration of the various curricula. The list will suggest to 
superintendents and board members the types of teachers prepared 


and will acquaint them with some of the people whom we hope 
they will come to know better. 


H. A. Brown, President of the University 
H. H. Schroeder, Dean of the Teachers College 
Frank S. Salisbury, Dean of the Training Schools 


DIRECTORS OF DIVISIONS 


Margaret M. Barto Physical Education for Women 
Edward L. Cole (acting) Rural Education 

Charles E. Decker Secondary Education 

Linder W. Hacker (on leave 1931-1932) Rural Education 

Clifford E. Horton Health and Sports Education 
Clyde W. Hudelson Agricultural Education 
Adnah C. Newell Industrial Education 

Jessie E. Rambo Home Economics Education 
Ruberta N. Smith Elementary Education 

Fred S. Sorrenson Speech Education 

Florence Tilton Art Education 

Frank W. Westhoft Music Education 

Arthur R. Williams Commerce Education 


FOLLOW-UP SERVICE 


We hope in the years ahead to build up a well organized 
follow-up service so that we may become thoroughly acquainted 
with the way our graduates fit into the work in the field. We 
need these contacts to keep our appointment work tuned to the 
best service standards, and as suggested above we hope to bring 
such information to bear upon the development of curricula and 
instruction. For the present we shall respond to requests of 
school boards and superintendents for helping teachers who are 
having difficulty in getting adjusted to new service conditions. 
We shall select a supervisor or critic teacher who has worked 
with a given student for several months, and have her see the 
graduate at work with the expectation that she will be able to 
contribute to making ready adjustments that might otherwise take 
much time or might lead to definite failure. 


We solicit your suggestions and your criticisms of our program 
and of our appointment service; and when we can be of assistance 
to you, be assured that we shall respond to the best of our ability. 


We work for a common cause—the state’s program of public 
education. To educate teachers the state expends much money for 
costly buildings and equipment and for services of well prepared 
faculties. Only through our cooperative contacts can this expen- 
diture come to bear fruit in social service. 
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